
OVERVIEW

L.A.W App:
Legal Access Workspace

L.A.W	 App	 gives	 you	 instant	 access	 to	 all	 employment	 and	 labor
regulations	in	Rwanda	private	sector—past	and	present—so	you	never
rely	on	outdated	laws.

✅	For	Employers:	Stay	compliant,	reduce	legal	risks,	and	save	time	with
accurate,	up-to-date	labor	laws	at	your	fingertips.	
A	 legally	 sound	workplace	means	 a	 safer,	 fairer,	 and	more	motivated
workforce.	When	employees	feel	protected	and	valued,	productivity	and
trust	grow.



L.A.W
App!

“Our life is going to be
way much easier. It’s just a
matter of a few clicks...
Baaam! No more flipping
through gazettes!"

The Law Status feature is
very relevant. It’s great to
know when laws were
revised or adopted.

[...]I love that I can find
laws about pensions,
ministerial orders, and all
the changes over time.

https://app.kaizenmind.rw/login 

Quick search

 Instant legal
 doc download

 Real-time law
status

KEY FEATURES

WHAT EARLY USERS ARE SAYING

FREE TRIAL NOW!

 Multilingual 
 accessibility

 Bookmarking 
 functionality

Automated alerts

 Reliable source

 Legislation by
topic or key word

https://app.kaizenmind.rw/login
https://app.kaizenmind.rw/login


Get instant access to updated labor laws, including amended,
repealed, and active regulations—all in one place.

How do I keep up with constantly changing labor laws without
spending hours on research?

Stay ahead of compliance risks with automated legal register
updates and proactive alerts!

What if I miss an important legal update and my company faces
penalties?

Download official gazettes, ministerial orders, and key legal
documents directly from the platform.

Where can I find official labor-related documents without digging
through multiple sources?

Know your legal responsibilities, prevent disputes, and foster a
productive, trust-driven work environment.

Is there an easier way to ensure a fair and safe workplace for
employees?”

L.A.W APP IS THE ANSWER TO YOUR QUESTIONS:

Gain clarity on labor laws, ensuring informed decision-making and
a compliant HR strategy.

How can I make legally sound HR decisions with confidence?


